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People's democratic republic of Algeria

Ministry of hxgher ceducation and scientific research
University of El-OQued

Faculty of Jaw and political sciences

Department of Jaw
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1-Translate into arabic the terms and the following expressions © (10 pts)
- resignation:
- requisition :
- commitment :
- regulative power :
- administrative ladder :
- authentic documents :
- deliberative authority :
- local collectivities :
- abrogation of act :
judicial liquidation :

2-Translate into english the following paragraph : (05 pts)
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3-Give in brief the differences between the law and the ordinance. o2
the decree and the circular. (0%pts)



B2
N

7

po-2 =N e ST i‘ /vv\/ w U ,3 '/‘, \/\/ 0, ‘
A -

3

:@))J) ";'Z/uuwcw ./‘(' =) |

People's democratic republic of Algeria

Ministry of hicher education and scientific research
Universityv of EI-Qued

Facultv of law and political sciences

Department of Iaw
Master JI: administrative law

Correction

1 I translate into arabic the terms and the following expressions :
- resignation:Alis
- Tequisilion : s
- commitment : & 3!
- regulative power : 4xabull ahll
- administrative ladder 1 s ple
- authentic documents : ey 3355
- deliberative authority : 45l 2kl
- local collectivities : aadaell Slelead ]
- abrogation of act : e s
- judicial liquidation ; “fliaf 4aiad

2-I translate into english the following paragraph:

Regulation 2

A decision taken in unified manner by an executive @r

administrative authority to annonce a general rule wich concerns a
illimited number of situations and peoples.

The President of the republic(article 125 of the Algerian

constitution 1996] the members of government, the walis, TR« Tow minishe
deliberative or executive authority of local collectivities, of public
establishments wich have the regular power. We distinguish

ordinance, decree and decision.
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3- The differences between law and ordinance 1s that-the first it

must be debated hparliament but the second is taken by the
President of republic or the government in the exceptional
situations for a limited program on time.

Whereas the decree is a text coming {rom executive power. It
is signed by the President of the republic or by the Prime
Minister. Its domain is variable but 1t intervenes usually as
on application of law. It has a general or individual range.
On the opposite, the circular is written by a minister or by
chief of public administration. Generally the circular is
rcalized to provide interpretation for legislative or
administrative previous works. It intervenes with application

decrec.
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People's democratlc republic of Algeria J\/\/ tf) QA L/ 2\;\,}}
Ministry of higher education and scientific research (\) \3 By v&]
University of El-Oued

ﬁéculg of law and political sciences £ P
Department of law i A o5
Master [ : administrative and business law
time : 01H30 ' A
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1-Translate into arabic the terms and the following expressions :|
- employment: dzéwu |
- retirement : Sl
- comm1tment )0 fJ 1
- treasur%/ Qg.__fd ;
- administrative reform : [ ol g L

- public function : é\m };di LS JJ’\
- legislative power : Gw )AN_,,AJ o

- local collectivities : L) 1o hu)y
- annulment of act : NJ- _)pr l

—

- presidential election : Au> ‘\, L; Lot

-
-

2-Translate into arabic the following paragraph :
The court of account:has an object to contribute for the
- consolidation at the fight against the different forms of fraud an '
illegal practices, It counts about 170 judges charged to contron;
the public finances at all the institutions of state and to give all the
clarlty at the contributors especially to the public expenses, '
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3 -Give in brief the differences between the crime, the offence and

the contravention.
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Ancienneté

Assurance chdmage
Augmentation de salaire
Augmentation de salaire collective Pay award

Avantage en nature

Brut

Congé de maladie

Congé de maternité

Congés payés

Congé sans solde
Cotisations {sécurité sociale)

Cotisations sociales patronales

Dédommagement
Echelle des salaires
Echelon

Fiche de paie

Gages

Grille des salaires
Heures supplémentaires
Indemnité de départ

k&dewnté tie maiadié

retraite

revendication salariale
revenu net

révision des salaires

salaire

salaire au rendement salaire
national

minimum garanti (SMIG)

Contributions & ia sécurité
sociale

I, NST RETIVE LAW
/\\M'O\'\Ulhj}a DI T

Length of service, seniority
Unemployment insurance

Rise, raise

Fringe benefit, perk
Gross

Sick leave
Maternity leave
Paid holidays
Unpaid leave
Contributions

Employers’ social security
contributions
Compensation

Salary scale

Grade

Pay slip, wage sheet
Wages

Salary scale

Overtime

Severance payment

Sick pay

Cost of living allowance
Redundancy payment
Profit-sharing scheme
Health insurance

Net

Ex gratia payment

Back pay

Wage cut

Deductions -

pension

pay claim

disposable income
salary review

salary
performance-related pay

guaranteed Q\nonai
minimum wagg ong

social secufity « ity contrzbu’aon
collection
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